Heart Rate Variability (HRV) has been reported to reflect the person’s cognitive and emotional stress
levels, and may offer an objective measure of human-operator’s workload levels, which are recorded
continuously and unobtrusively to the task performance. The present paper compares the HRV data
collected during a human-in-the-loop simulation of airport ramp-traffic control operations with the
controller participants’ own verbal self-reporting ratings of their workload.



